1. Coaching to Follow-up Professional Development

	Name
	Role 
	State 
	Email

	Bruce Schroeder
	Director
	UT
	bruce.schroeder@schools.utah.gov

	Wilma Jozwiak
	Coordinator of Field operations
	NY
	wjozwiak@gw.neric.org

	Marty Smith
	coordinator
	MN
	marty.smith@state.mn.us

	Li Walter
	Evaluator
	CA
	li@sonic.net

	Alan Wood
	Evaluator
	CA
	alan.wood@calstat.org

	Jim Frasier
	Evaluator
	WI
	jfrasier@education.wisc.edu

	Sharon Fishel
	Director
	AK
	Sharon.Fishel@alaska.gov

	Lea Brown
	Coordinator
	KY
	lea.brown@eku.edu

	Julia Causey
	SPDG director
	GA
	jcausey@doe.k12.ga.us

	Michelle Bloodworth
	evaluator
	IL
	michelle@apexeducation.org

	Nikki Sandve
	Coordinator, SPDG
	MT
	nsandve@mt.gov

	Mike Waford
	Director KY PBIS Network
	KY
	mike.waford@eku.edu

	Pat Mueller
	
	VT
	eec@gmavt.net



Comments
· Coaching - critical to sustainability of implemented innovations, would like to discuss models of coaching, efficiency and impact of the models    Capacity building - also critical, would like to discuss strategies for building and hanging onto capacity
· I am bringing a lot of the information OSEP has been distributing on coaching back to decision-makers in California (both within and beyond the SPDG), so I think picking up what is being discussed in a learning community on the topic would be a benefit to California. I am not sure I would have as much to contribute, however, beyond what I've observed in California.    
· I'm interested in identify criticald or most important indicators for coaching as a follow-up to Professional Development activities that will surface "sustainability of coaching" information.  
· Coaching to Follow Up PD - All three states engage coaches to support their PD. In some cases they are "internal" coaches, in others they are "regional" or "external" coaches. I would be interested in how coaches are selected, trained, mentored and evaluated. What supports need to be in place to sustain the coaches? What's the research in this area (other than we know they are critical for sustainability of the innovation)?

What suggestions do you have for structuring the Professional Learning Community?
· Initial web-based meeting to identify and refine interests, small groups within the PLC to gather info, wiki to develop product to share with SIGnetwork
· Scheduled meeting time, online, using ILink with a technically savvy ILink facilitator.  Set agenda for meeting with designated topics and person(s) responsible for use of time related to topic(s). Rotating membership to serve as meeting facilitator.
· I could envision a rotating schedule of participants sharing their work/ideas/questions with the group for input and the edification of the whole group as well as time to broach questions for input.
· consistent meeting time, monthly would be great - it would be hard to fit in any more time than that.  Maybe use a tool like a wiki so people can continue to share ideas outside of calls.
· List the responses from the survey as a way to stimulate the initial conversations. Identify a facilitator for the first call/contact and see where it goes from there!



2. Collaboration with IHEs, and Leadership Development/Capacity Building and Restructuring
	Name
	Role 
	State 
	Email

	Lori MAssey-Romano
	Director
	FL
	lromano@irsc.edu

	Matt Giugno
	Director
	NY
	mgiugno@mail.nysed.gov

	Abbie Felder
	Director
	AL
	afelder@alsde.edu

	Shatarupa Podder
	Director
	PA
	spodder@state.pa.us

	Amy Jenks
	Coordinator
	NH
	ajenks@ed.state.nh.us

	Julia Causey
	SPDG director
	GA
	jcausey@doe.k12.ga.us

	Renee Scott
	Director
	KY
	renee.scott@education.ky.gov

	Wilma Jozwiak
	Coordinator of Field operations
	NY
	wjozwiak@gw.neric.org

	Shatarupa Podder
	Director
	PA
	spodder@state.pa.us

	Pam Williams
	SPDG Project Director
	MO
	pam.williams@dese.mo.gov

	Kelly Davis
	Coordinator
	KY
	kelly.davis@eku.edu

	JANET CANNING
	DIRECTOR SPDG
	CA
	jcanning@cde.ca.gov

	Mike Waford
	Director KY PBIS Network
	KY
	mike.waford@eku.edu


Comments (IHE)
· Collaboration with IHEs: We have been doing a lot of work in this area and are beginning to think about conducting a needs assessment so that we can continue to address the many needs that exist in this area. Would love to share what we are doing while learning how others are approaching this topic. I think there is a lot of work to be done to support what happens at the pre-service preparation level, approaching this work from the standpoint of partnering and being supportive of eachother's work.    There are a number of "hot topics" these days.  With the Race to the Top applications due to the US Dept. of Ed. in mid January, states are pushing all out to get the materials together quickly.  Many of the topics listed are connected to the priorities in the grant application.  Teacher prep., teacher retention, student performance, teacher performance (based on student performance), charter schools, learning standards, etc.  are the most key items that states have to address in the application.  All of that will have a direct effect on what we do.  So, the whole area of relationships with IHEs gets even more critical. RtI-is just another ongoing hot topic.  It will get even more important as decisions are made as to adopt standards promoted by the CCSSO and NGA.
· Recent changes in state certification legislation require all special education teachers to be dually certified. All educational certification candidates are also required to take 9 credits of special education. I am interested in finding out how other states are assisting IHEs make broad changes to programs.    As baby boomers begin to retire, PA needs to build capacity, recruit and retain special education leaders. How are other states doing this and encouraging minority groups to become special education leaders.
· Collaboration with IHEs is one of our biggest challenges with our grant.  It just seems like a whole different world and language and standards.  Interested in how others have bridged the gap.      RTI is our big overarching grant purpose so it makes sense to be part of this PLC to share and be able to ask others for their input.
· Collaboration with IHEs--especially related to pre-service and in-service teacher quality and teacher effectiveness issues.    Teacher Recruitment--How do we develop a community based model specifically related to pipline development in rural and urban areas?    Coaching to followup professional development--perhaps an interactive webinar with Tom Guskey on evaluating professional development.
Comments (Leadership Dev/Cap Bldg)
· Capacity building - also critical, would like to discuss strategies for building and hanging onto capacity
· Recent changes in state certification legislation require all special education teachers to be dually certified. All educational certification candidates are also required to take 9 credits of special education. I am interested in finding out how other states are assisting IHEs make broad changes to programs.    As baby boomers begin to retire, PA needs to build capacity, recruit and retain special education leaders. How are other states doing this and encouraging minority groups to become special education leaders.
What suggestions do you have for structuring the Professional Learning Community?
· Tools/Format: Having a learning tool, like Blackboard or Web CT is always helpful as it keeps everything contained in one ares. I suppose a wiki tool would work well, too.  2. Process/Structure: Begin with defined problem/issue/topic; Decide what it is we need to know more about or what we want to know; Look at the data related to the issue (that makes the topic an issue/problem);  Look at what the research/literature says about the issue/problem; Based on what this information tells us, brainstorm possible ways to improve (i.e., solutions focused); develop some individual action steps that a state/entity/person might take based on the information discussed;
· Designate the leadership on a monthly basis; rotate it so that no one will be totally responsible for each session.
· Both real time and asynchronous opportunities should be used so that we can meet all learning styles and cater to everyone's schedules.
· I think wikkis would be great and a way to post questions/blog.    Maybe if something key comes up that many are struggling with we can bring in an expert for a webinar.
· I would like to see an initial conference call so that participants can meet and discuss the PLC needs followed by a webinar with speakers to address the needs identified by the group.
· Initial web-based meeting to identify and refine interests, small groups within the PLC to gather info, wiki to develop product to share with SIGnetwork
· Both real time and asynchronous opportunities should be used so that we can meet all learning styles and cater to everyone's schedules.
3. Family Engagement

	Name
	Role 
	State 
	Email

	Jolene Palmer
	Coordinator
	NE
	jolene.palmer@nebraska.gov

	Chithra Perumal
	Evaluator
	KY
	cperu2@uky.edu

	Susan Shipley
	Director
	WY
	sshipl@educ.state.wy.us

	Monica Ballay
	Evaluator
	LA
	mballay@lsu.edu

	Melanie Lemoine
	Director
	LA
	lemoinem@lsu.edu

	Mike Waford
	Director KY PBIS Network
	KY
	mike.waford@eku.edu



What suggestions do you have for structuring the Professional Learning Community?
· I'm open to whatever format is deemed effective.  I love to learn about the new ways of sharing information whether it be wiki, webinar, etc.
· Post session recordings for times when scheduling conflicts arise. Offer multiple options for times.
· ning

4. 
Multi-tiered Models of Intervention /Response to Intervention (RtI)
	Name
	Role 
	State 
	Email

	Bruce Schroeder
	Director
	UT
	bruce.schroeder@schools.utah.gov

	Matt Giugno
	Director
	NY
	mgiugno@mail.nysed.gov

	Chithra Perumal
	Evaluator
	KY
	cperu2@uky.edu

	Brent Garrett
	Evaluator
	VT
	bgarrett@pire.org

	Veronica McDonald
	Director of TN SPDG
	TN
	veronica.mcdonald@tn.gov

	Alan Wood
	Evaluator
	CA
	alan.wood@calstat.org

	Amy Jenks
	Coordinator
	NH
	ajenks@ed.state.nh.us

	Pam Williams
	SPDG Project Director
	MO
	pam.williams@dese.mo.gov

	Amy Gaumer Erickson
	Evaluator
	KS
	aerickson@ku.edu

	Sharon Fishel
	Director
	AK
	Sharon.Fishel@alaska.gov

	Lea Brown
	Coordinator
	KY
	lea.brown@eku.edu

	Losh
	Director
	NE
	maryann.losh@nebraska.gov

	Steve Goodman
	Director
	MI
	sgoodman@oaisd.org

	Pat
	Mueller
	VT
	eec@gmavt.net


Comments
· There are a number of "hot topics" these days.  With the Race to the Top applications due to the US Dept. of Ed. in mid January, states are pushing all out to get the materials together quickly.  many of the topics listed are connected to the priorities in the grant application.  Teacher prep., teacher retention, student performance, teacher performance (based on student performance), charter schools, learning standards, etc.  are the most key items that states have to address in the application.  All of that will have a direct effect on what we do.  So, the whole area of relationships with IHEs gets even more critical. RtI-is just another ongoing hot topic.  It will get even more important as decisions are made as to adopt standards promoted by the CCSSO and NGA.
· Interesting in aligning RTI and Positive Behavior Supports
· I am bringing a lot of the information OSEP has been distributing on coaching back to decision-makers in California (both within and beyond the SPDG), so I think picking up what is being discussed in a learning community on the topic would be a benefit to California. I am not sure I would have as much to contribute, however, beyond what I've observed in California.    I am also giving a lot of attention to the redesign of our secondary-focused literacy intervention program, ERIA. Again, I think I would be in a better position to report back to California with what is discussed, and be able to share what I'm observing here. I checked both RtI and secondary literacy on the list, but if both groups result in learning communities, I would probably prefer to focus on secondary literacy.
· RTI is our big overarching grant purpose so it makes sense to be part of this PLC to share and be able to ask others for their input.
· It would be interesting to know how multi-tiered models from different states are similar and evaluation strategies that have worked well.
· I am interested in learning more about how states are addressing disproportionality as I think this is a topic which relates to the national discussion on closing the achievement gap, raising graduation rates, and decreasing drop out rates. This is an area where special education and general education would have similar concerns and could identify strategies for prevention/intervention.
· Application of implementation research to the above selected topics.
· Multi-Tiered Models of Intervention - We are working with 3 states that are using an RtI framework for academic and behavior intervention. I'd be interested in discussing implementation strategies and evaluation of these types of initiatives.    Coaching to Follow Up PD - All three states engage coaches to support their PD. In some cases they are "internal" coaches, in others they are "regional" or "external" coaches. I would be interested in how coaches are selected, trained, mentored and evaluated. What supports need to be in place to sustain the coaches? What's the research in this area (other than we know they are critical for sustainability of the innovation)?

What suggestions do you have for structuring the Professional Learning Community?
· Designate the leadership on a monthly basis; rotate it so that no one will be totally responsible for each session.
· I think wikkis would be great and a way to post questions/blog.    Maybe if something key comes up that many are struggling with we can bring in an expert for a webinar.
· I'm not feeling creative, so I guess webinar or online community where questions can be posted and others in the community can respond.
· It seems to me we could structure this topic around what states are doing, RTTT solutions using the struggling schools assistance section of the RTTT grants, and perhaps some reading assignments for further discussion, federally funded grants addressing this issue.
· It would be great to provide a continuum of participation activities such as online, virtual meetings, listserv/discussion board and face-to-face meeting opportunity at national project director meetings.
· List the responses from the survey as a way to stimulate the initial conversations. Identify a facilitator for the first call/contact and see where it goes from there!



5. Positive Behavior Supports

	Name
	Role 
	State 
	Email

	Jolene Palmer
	Coordinator
	NE
	jolene.palmer@nebraska.gov

	michael craciunoiu
	director
	IN
	craciuno@doe.in.gov

	Chithra Perumal
	Evaluator
	KY
	cperu2@uky.edu

	Susan Shipley
	Director
	WY
	sshipl@educ.state.wy.us

	Brent Garrett
	Evaluator
	VT
	bgarrett@pire.org

	Veronica McDonald
	Director of TN SPDG
	TN
	veronica.mcdonald@tn.gov

	Kelly Davis
	Coordinator
	KY
	kelly.davis@eku.edu

	Sharon Fishel
	Director
	AK
	Sharon.Fishel@alaska.gov

	Howie Knoff
	Director
	AR
	howard.knoff@arkansas.gov

	Mike Waford
	Director KY PBIS Network
	KY
	mike.waford@eku.edu


Comments
· Interesting in aligning RTI and Positive Behavior Supports
· On PBS, we use a more structured approach than PBIS (that PBIS increasingly is getting closer to), so we believe we can be helpful on implemetation and scaling up issues here.
· Systems of Care is an approach supported by SAMHSA and the interagency aspects are vital to PBIS at the secondary and teritary levels of intervention and support.

What suggestions do you have for structuring the Professional Learning Community?
· I'm open to whatever format is deemed effective.  I love to learn about the new ways of sharing information whether it be wiki, webinar, etc.
· Post session recordings for times when scheduling conflicts arise. Offer multiple options for times.

	


6. Scaling Up and Comprehensive and Systematic Professional Development Approaches
	Name
	Role 
	State 
	Email

	Marty Smith
	coordinator
	MN
	marty.smith@state.mn.us

	Chithra Perumal
	Evaluator
	KY
	cperu2@uky.edu

	Carol David
	Evaluator
	VA
	carolstsq@yahoo.com

	Jane Splean
	Director
	NV
	jsplean@doe.nv.gov

	Amy Gaumer Erickson
	Evaluator
	KS
	aerickson@ku.edu

	Marilyn Scheffler
	evaluator
	NE
	

	Jonathan Dyson
	SPDG Director
	RI
	jdyson@ric.edu

	Nikki Sandve
	Coordinator, SPDG
	MT
	nsandve@mt.gov

	Steve Goodman
	Director
	MI
	sgoodman@oaisd.org

	michael craciunoiu
	director
	IN
	craciuno@doe.in.gov

	Jim Frasier
	Evaluator
	WI
	jfrasier@education.wisc.edu

	Marilyn Scheffler
	evaluator
	NE
	

	Dawn Kliphan
	Coordinator
	ME
	Dawn.Kliphan@maine.gov

	Michelle Bloodworth
	evaluator
	IL
	michelle@apexeducation.org

	JANET CANNING
	DIRECTOR SPDG
	CA
	jcanning@cde.ca.gov



Comments (Scaling Up)
· Scaling up - Am interested in continuing the discussion and sharing around the application of Fixen's work to scaling up efforts.
· Interested in continuing the discussion/learning regarding scaling up.
· Application of implementation research to the above selected topics.

Comments (PD Approaches)
· I'm interested in formative evaluation methods and strategies being used to determine fidelity of implementation related to the implementation of comprehensive and systematic professional development approaches.
· Comprehensive and systematic PD approaches in relation to SPDG indicators.
· We are trying to create a "system of professional development" that has multiple components that are related to help deepen learning and aid in sustainability. I would like to network, share and learn with others around models for professional development and the use of technologies. PLC are actually a strategy I would like us to explore more as a structure for PD.

What suggestions do you have for structuring the Professional Learning Community?
· Have more content-specific professional development as the teachers waaant.
· Obviously, a committed facilitator who will design the structure to meet the uniques needs of the group participating.
· I'm not feeling creative, so I guess webinar or online community where questions can be posted and others in the community can respond.
· Don't over do things. People have active schedules.
· Should decide structure after communities are established with those interested in being a part of the community (meeting schedule, facilitation of meetings, etc.).
· consistent meeting time, monthly would be great - it would be hard to fit in any more time than that.  Maybe use a tool like a wiki so people can continue to share ideas outside of calls.
· It would be great to provide a continuum of participation activities such as online, virtual meetings, listserv/discussion board and face-to-face meeting opportunity at national project director meetings.
· Scheduled meeting time, online, using ILink with a technically savy ILink facilitator.  Set agenda for meeting with designated topics and person(s) responsible for use of time related to topic(s). Rotating membership to serve as meeting facilitator.
· Don't over do things. People have active schedules.
· Use wikis or other online forums
· I could envision a rotating schedule of participants sharing their work/ideas/questions with the group for input and the edification of the whole group as well as time to broach questions for input.





7. SPDG Grant Management: Continuation and final reporting, needs assessment process for applying, strategies for stretching resources, etc.

	Name
	Role 
	State 
	Email

	Lori MAssey-Romano
	Director
	FL
	lromano@irsc.edu

	michael craciunoiu
	director
	IN
	craciuno@doe.in.gov

	Marty Smith
	coordinator
	MN
	marty.smith@state.mn.us

	Chithra Perumal
	Evaluator
	KY
	cperu2@uky.edu

	Susan Shipley
	Director
	WY
	sshipl@educ.state.wy.us

	JANET CANNING
	DIRECTOR SPDG
	CA
	jcanning@cde.ca.gov

	Melanie Lemoine
	Director
	LA
	lemoinem@lsu.edu



Use this comment field to provide detail on the two topics you chose above and/or to provide additional information on topics not listed. 
· PDG Grant Management: This is always very helpful, especially when the supports relate directly to the stage of our grant (i.e., getting reading to begin planning for a new application, etc.)

What suggestions do you have for structuring the Professional Learning Community?
· Tools/Format: Having a learning tool, like Blackboard or Web CT is always helpful as it keeps everything contained in one ares. I suppose a wiki tool would work well, too.  2. Process/Structure: Begin with defined problem/issue/topic; Decide what it is we need to know more about or what we want to know; Look at the data related to the issue (that makes the topic an issue/problem);  Look at what the research/literature says about the issue/problem; Based on what this information tells us, brainstorm possible ways to improve (i.e., solutions focused); develop some individual action steps that a state/entity/person might take based on the information discussed;
· Post session recordings for times when scheduling conflicts arise. Offer multiple options for times.


