
2011 SPDG Program – Performance Measurement
Performance Measurement 1: Projects use evidence-based professional development practices to support the attainment of identified competencies.
OSEP's assumptions about this measure so far are that each grantee will provide information about the professional development they are providing for their initiatives.  OSEP will randomly choose 1 of the initiatives for evaluator review.  An average score will be determined for the professional development that is being provided for the initiative.  This average score will either meet or not meet the benchmark set by OSEP.
Performance Measurement 2: Participants in SPDG professional development demonstrate improvement in implementation of SPDG-supported practices over time.
Grantee will submit protocol for assessing evidence of fidelity of implementation of EBPs in targeted programs. For APR Grantee will survey targeted programs and report the number of participants in these programs determined to be implementing EBPs over the number of schools targeted.
Specifically, the project writes a plan for how they will collect implementation data, what their sample will look like, what benchmarks they are setting each year for each cohort and then report on the percentage of units meeting those benchmarks.
A baseline will be taken before initial training begins for participants from programs.
· Intervals will be delineated: how much improvement expected year from year.
Performance Measurement 3:  Projects use SPDG professional development funds to provide follow-up activities designed to sustain the use of SPDG-supported practices. (Efficiency Measure)
Operational definition of terms:
· Professional development funds = a minimum of 90% of the overall budget being used for activities from subsection "a" of the notice/Statute
· Follow-up activities = the professional development assistance provided following training. A list of follow-up activities that are correlated with sustainability will be provided. Partial draft list:
                 o Coaching/mentoring
                 o Implementation fidelity measurement & other types of observation
                 o Mini-workshops
                 o Determining needs through data and providing guidance or tools to meet those needs

Proposed methodology:
· Grantee should report cost of activities designed to sustain learning of scientific or evidence-based instructional practices, divided by the total cost of all professional development activities carried out under the grant award (per year and cumulative)

Performance Measurement 4: Highly qualified special education teachers who have participated in SPDG-supported special education teacher retention activities remain as special education teachers two years after their initial participation in these activities.
· Only inservice
· Will define initial participation
