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SPDG LIA Group Notes
March 15, 2010



Attendees – Mary Morningstar (KU), Lori Romano (FL), Dawn Kilphan (ME)* , Toyah Robey (KY), Lisa Wright (MD); Audrey Desjarlais (SIGnetwork)

Facilitator: Lori Romano, Florida SPDG Director
*Introductions: Dawn Kilphan is new to the Affinity Group. Currently, Dawn acts as the Coordinator of Maine SPDG. One of their project goals is to provide professional development to sign language interpreters. Maine is in interested in developing a system-wide service delivery model for personnel supporting students with visual impairments.

Connections between SEA, IHE, and LEA systems.
Lori: We’ve developed partnerships between the Department of Education and Department of Health to address policy and certification related to professional. This partnership came about as a result of the CSPD partnerships. They connect their work with the local agencies. They host a quarterly broad-base stakeholder meeting.  At present there is a need to change certification so we have personnel that are highly effective. 

Q: Is there alignment in certification?
We’re working on this. Currently the focus is on the highly qualified requirement. If we had not had this forum in place this would have been problematic.

 We have a program approval process through the state board rule. Unless you can change this process, there are no access points to change curriculum. When you go to make changes in curriculum, you’re required to walk through this process.

Toyah: Keep us posted on the progress of the certification teacher prep.

Mary: I haven’t been a part of the discussions in terms how policies are set. We’ve had several years of the old SIG and SPDG to look at ways to provide PD training. They were contained activities. We don’t have regional infrastructure for PD/training. The majority of work comes out of the state department or contract with entities. One of the efforts of the new SPDG is to engage multiple players. We have a contract with state department to provide coursework on line. The personnel prep grants were written to be collaborative with one other university. We only have one program for functional disability. There will be obstacles in the area of licensure. We could not identify ourselves as consortium due to the regulations, and instead we are identified as a collaborative. 

Lori: Our online program includes nine state universities: students register for virtual course, the teacher may be at another university. There are structural barriers. Course content was on dedicated website. One point person who coordinate the registration, coursework network. Our current need is to build capacity for faculty to teach ASD endorsement coursework.

Second Question: What are the significant needs for local systems to address?

Lisa: What kind of issues are schools facing in the LI areas. The staffing of students with visual impairments. If a system has only one provider and s/he leaves there is need. Personnel with the specific skills.

Dawn: VB students. The service providers are retiring. They come from one contractor. We don’t have a system in place to train and pay them.

Lisa: We try to program in state. It was difficult to run the program because of the lack of IHE expertise. We chose to go to Pennsylvania and use their online program. 

Local System Needs:
· Access to programs
· Recruitment to programs [Could we recruit high school program. Partnering with the School Vocational programs. 
· Retiring personnel
· IHE capacity to support programs
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