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Alaska State Personnel Development Grant

Grant/Contract # H323A100008

Project Director(s) Fishel, Sharon

Email sharon.fishel@alaska.gov
Alaska Department of Education & Early Development

801 West 10th Street

Juneau, AK 99811

Begin Date 10/1/2010

End Date 9/30/2015

Purpose: The goal of this project is to address the key problem of an inadequate supply of qualified, trained education personnel to meet the needs of Alaska's special education population, a high proportion of which are children from low-income, limited-English-proficient, or minority backgrounds. Specific goals of this project include: (a) meeting the special education recruitment needs of Alaska local educational agencies; (b) improving the Alaska State system of special education personnel preparation through mentoring, coaching, and professional development; and (c) sustaining the Alaska State special education system of support for personnel preparation and retention.

Method: GAINS for Alaska includes activities specifically targeted to recruit, train, and retain special education teachers, special education directors, administrators, and early childhood providers.
Illinois State Personnel Development Grant

Grant/Contract # H323A100005

Project Director(s): Cox, Kathryn

Email:  kcox@isbe.net
Illinois State Board of Education

100 North First Street

Springfield, IL 62777

Begin Date 10/1/2010

End Date 9/30/2015

Purpose: The goal of this project is to scale up implementation of a coordinated, state-wide system of personnel development that will increase the capacity of school systems to establish and use a multi-tiered model of scientific, research-based instruction, intervention, and assessment to improve the progress and performance of all students, including those with disabilities.
Method: Activities of this project include: (a) scaling up the coaching-of-coaches component of Illinois' 2005-2009 professional development grant project through implementation of the Illinois Response to Intervention Network; (b) collaborating among local educational agencies, regional providers, institutions of higher education, and parent entities; (c) employing personnel with expertise in coaching, school improvement, and response to intervention; (d) overseeing the recruitment, training, and support of a cadre of regionally based external coaches; and (e) collecting data from participating districts as part of the project evaluation.

Minnesota State Personnel Development Grant

Grant/Contract # H323A100010

Project Director(s) Larson, Nancy

Email nancy.larson@state.mn.us
1500 Highway 36 W
Roseville, MN 55113
Begin Date 10/1/2010

End Date 9/30/2015

Purpose: The goal of this project is to both improve educational results for children and youth with disabilities from diverse communities through the delivery of effective, high-quality instruction, and to ensure the recruitment, hiring, and retention of a diverse, highly-qualified special education workforce.

Method: Activities of this project include: (a) providing evidence-based personnel development; (b) partnering with school districts, higher education, national centers, and other agencies to provide staff development on evidence-based practices within the context of Minnesota Department of Education's ongoing initiatives; and (c) providing leadership and overall management of contractual and non-contractual partners.

Mississippi State Personnel Development Grant

Grant/Contract # H323A100001

Project Director(s) Filce, Hollie

Email  hollie.filce@usm.edu
Mississippi Department of Education

118 College Drive, #5057

Hattiesburg, MS 39406

Begin Date 10/1/2010

End Date 9/30/2015

Purpose: The goal of this project is to provide high-quality professional development opportunities to meet the needs of educators, related service providers, and children in the State of Mississippi. The overarching concerns are to address the areas of dropout prevention and graduation rates.
Method: Activities of this project include: (a) focusing on school-wide and district-wide implementation of Positive Behavioral Interventions and Supports at the elementary, middle, and high school levels; (b) ensuring access to information, training, and technical assistance by professionals and families, particularly in high-poverty areas with a history of educational under-achievement; (c) focusing attention on selected high-need local educational agencies to provide comprehensive planning and support to students with high levels of behavior support needs; (d) assisting local educational agencies with alternative schools and serving youth detention centers in order to facilitate movement back into less restrictive settings; and (e) supporting institutions of higher education to infuse high-quality content into classroom management coursework, specifically on Positive Behavioral Interventions and Supports.

Montana State Personnel Development Grant

Grant/Contract # H323A100009

Project Director(s) Bailey-Anderson, Susan

Email sbanderson@mt.gov

Montana Office of Public Instruction

P.O. Box 202501

Helena, MT 59620-2501

Begin Date 10/1/2010

End Date 9/30/2015

Purpose: This project has three goals: (a) to increase state-level capacity to provide leadership, professional development, and guidance to schools to improve academic and social outcomes for students through the adoption of multi-tiered systems of academic and behavioral support; (b) to increase the number of schools in Montana that are implementing evidence-based practices within multi-tiered models, to provide effective academic and behavioral support to all students; and (c) to provide technical assistance and support to improve access to the general education curriculum for students who need high levels of support.
Method: None available.
North Carolina State Personnel Development Grant

Grant/Contract # H323A100004

Project Director(s) Watson, Mary

Email mwatson@dpi.state.nc.us
North Carolina Department of Public Instruction

301 N. Wilmington Street

Raleigh, NC 27601

Begin Date 10/1/2010

End Date 9/30/2015

Purpose: The goal of this project is to increase the quantity and improve the quality of professional personnel providing leadership and instruction for statewide educational programs for students with disabilities. The specific goals are to: (a) improve basic skills performance of students with disabilities; (b) increase the percentage of qualified teachers of students with disabilities; (c) increase graduation rates and decrease dropout rates of students with disabilities; (d) improve parent satisfaction and involvement with, and support of, school services for students with disabilities; and (e) improve the quality of teachers' instructional competencies.
Method: Activities of this project include providing: (a) an organizational structure that emphasizes partnerships; (b) regional training centers and networks of local educational agencies across content areas; (c) partnerships with and among various agencies, including the Center for Literacy and Disability Studies, the North Carolina Department of Health and Human Services, and personnel preparation programs and regional training centers; (d) a recruitment and retention training program that includes improving the marketing system to attract individuals into special education; and (e) a project evaluation of the quality of the input strategies and the extent to which the project's goals are met.

South Carolina State Personnel Development Grant

Grant/Contract # H323A100007

Project Director(s):  Bishop, Michelle

Email:  mbishop@ed.sc.gov
South Carolina Department of Education

1429 Senate Street, Room 808

Columbia, SC 29201

Begin Date 10/1/2010

End Date 9/30/2015
Purpose: The goal of this project is to provide professional development that targets high-need schools and their feeder schools, creating a systemic, tiered approach to addressing the needs of teachers, staff, administrators, and families in improving outcomes for students with disabilities.
Method: Activities of this project include: (a) providing intensive assistance to the highest-need schools (Tier 1) determined by gaps in achievement and graduation between students with disabilities and their nondisabled peers, by poverty, and by high percentages of minority enrollment; (b) targeting particular data-driven needs for Tier 2 schools; (c) setting up Tier 3 schools as demonstration sites for the State; (d) partnering with various agencies, including the South Carolina Department of Social Services and four institutions of higher education; and (e) providing a coherent, sustainable, research-based professional development program that includes intensive coaching, virtual professional learning communities, graduate coursework, online modules and demonstration sites, and direct training in research-based effective strategies.

